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I. The Context: Gender 
Equality Strategy in 
Research and Innovation 
(R&I) Policy 



How does the EU work on gender equality?

•European Equal Pay Day

•Year of focused actions to 
combat violence against
women

•Exchanges of good practices

• PROGRESS and Daphne
• Rights, Equality and Citizenship
• Horizon 2020
• European Structural and 

Investment Funds

• Strategic Engagement for 
gender equality

• Europe 2020

• The Barcelona Targets

•Directives and Recommendations
(Equal pay, maternity leave, 
parental leave, etc.) 

•Women on company boards: 
legislative proposal

• Work – life balance Directive: 
legislative proposal

Legislation
Policy/

Objectives

Awareness
RaisingFunding



Policy context

 Core value of the European Union (Art. 2 & 3 Treaty, 8 TFEU)

 Directives on Gender Equality on the labour market

 EC Strategic Engagement for Gender Equality 2016-2019

 UN Sustainable Development Goals

 Priority of the European Research Area (ERA)

 Council Conclusions of 1 December 2015 on Advancing Gender 
Equality in the ERA

 Horizon 2020: Cross-cutting issue + dedicated funding (SwafS)





II. The Facts: Quantitative 
Evidence of Gender Equality in 
R&I in the EU







 She Figures 2018 
launched on 8 March!

•Leaflet with key figures 

•Full publication

•Handbook

Download She Figures 2018
https://publications.europa.eu/en/publication-detail/-
/publication/9540ffa1-4478-11e9-a8ed-
01aa75ed71a1/language-en

Download the She Figures handbook 2018
https://publications.europa.eu/en/publication-detail/-
/publication/09d777dc-447c-11e9-a8ed-
01aa75ed71a1/language-en

https://ec.europa.eu/research/swafs/pdf/pub_gender_equality/she_figures_2015-final.pdf
https://publications.europa.eu/en/publication-detail/-/publication/09d777dc-447c-11e9-a8ed-01aa75ed71a1/language-en
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III. EU Support to Gender Equality 
in R&I (Horizon 2020)



Gender equality as a cross-cutting 
issue in Horizon 2020

The promotion of gender equality, including the integration 
of the gender dimension in research and innovation content, is 
enshrined in the three core documents of Horizon 2020:

 Horizon 2020 Regulation (Articles 14 & 16, link) 

 Rules for participation (link)

 Specific Programme implementing Horizon 2020 (link)

https://ec.europa.eu/research/participants/portal/doc/call/h2020/common/1595116-h2020-eu-establact-oj_en.pdf
http://ec.europa.eu/research/participants/data/ref/h2020/legal_basis/rules_participation/h2020-rules-participation_en.pdf
https://erc.europa.eu/sites/default/files/document/file/Specific%20Programme%20Horizon%202020_council_decision_establishing_the_specific_programme_implementing_Horizon_2020.pdf


3 Objectives for Gender Equality in Horizon 2020

Gender balance in 
decision-making 

processes
Gender balance 

and equal
opportunities in 
project teams
at all levelsGender dimension 

in research and 
innovation (R&I) 

content



The move towards institutional change 

FP6 2002-2006
Gender action 

plans in 
projects

FP7 2007-2013
Structural change

2009: ERA in Lisbon Treaty 
2012 ERA Communication

H2020 2014-2020
Gender equality plans

ERA Roadmap
National Action Plans



FP7-SiS

2007 2008

Debate 
Guidelines

Structural change in research organisations and universities

Survey 
Database of 
programmes

Gender dimension in research content 

2009 2010 20122011 2013

PRAGES WHIST
DIVERSITY

genSET
Gendera

GENIS LAB
INTEGER

FESTA
STAGES

GENOVATE
GENDERTIME

TRIGGER
GARCIA
EGERA

Gender 
management

Implement Gender Action/Equality Plans
Initial focus on STEM

Methodology/Partner for impartially monitoring/assessing progress
Produce Guidelines

http://ec.europa.eu/research/swafs/pdf/pub_gender_equality/structural-changes-final-report_en.pdf#view=fit&pagemode=none


H2020-SWAFS

2014 2015

Implement the 3 objectives of gender equality as an ERA priority through gender equality plans 

2016 2017 20192018 2020

GENERA
LIBRA
PLOTINA

SAGE
EQUAL-IST
Baltic Gender 

TARGET
GEECCO

Support from the highest 
management level

RPOs and RFOs - Partners at a starting stage  - Professional associations recommended 

Explain role of middle 
management 

CHANGE
SUPERA
R-I PEERS

REA-RTD GEP 
Cluster event 
(Feb 2018)

SPEAR
Gender-SMART
GEARING-ROLES

GRANTeD

Make use of the GEAR Tool 
(2016)

http://ec.europa.eu/research/swafs/pdf/pub_gender_equality/KINA26565EN-web.pdf#view=fit&pagemode=nonele


Common features 

 Target universities and research organisations

 Aim at changing practices to remove gender 
inequalities (discrimination and biases) 

 Systemic approach supporting a combination 
of actions

 Aim at lasting effects (evaluation & 
monitoring)



Evolution of the GEP topics
 Move from conceptualisation and debate, to actions within 

partner universities and research organisations (RPOs & RFOs)

 Increasing importance given to: 

• Analysing the situation in light of national and EU policy/legal context 

• Support from highest level management and active role of middle 
management

• Monitoring/assessment with targets and indicators

• Sustainability

• Build on lessons learned and good practices: use the GEAR Tool

• Creating communities of practice

• Developing gender knowledge





Gendered Innovations
 International Expert Group funded under FP7
 Developed methods of gender & sex analysis 

into R&I content
 Case studies on creative power of the gender 

dimension in R&I (in health & medicine, 
science, engineering, environment, etc.)

http://ec.europa.eu/research/swafs/
gendered-innovations/index_en.cfm

 Follow-up Expert Group being launched under Horizon 2020

• New case studies from e.g. H2020 funded projects, in different fields (health, 
food, neuroscience; AI, robotics; climate change; urban planning, transport…)

• Refined methodologies, checklists and other resources
• Awareness raising and training materials

http://ec.europa.eu/research/swafs/gendered-innovations/index_en.cfm




Upcoming activities



Topics Type of 
Action

M€ 
min/max

M€ 
Budget
(indicative)

SwafS-09-2019 Support research organisations to 
implement gender equality plans CSA 2.5/3 9

SwafS-11-2019 Scenarios for an award/certification 
system for gender equality in research organisations
and universities in Europe

RIA 1.50 1.50

Swafs-12-2019: The gender perspective of science, 
technology and innovation (STI) in dialogue with 
third countries

RIA 2 2

Gender topics in SwafS WP 2019
Deadline: 2 April 2019

 SwafS-09-2020: Support research organisations to implement gender equality 
plans

 SwafS-25-2020: Gender-based violence in research organisations and universities 

Gender topics in SwafS WP 2020 will include:



1999-2019: 20 years of EU action 
for Gender Equality in R&I

 Series of policy events/actions organised through 2019 
building on the SwafS gender policy oriented projects

 Finnish Presidency Conference (23-24 October 2019)     
Return to Helsinki - Stocktaking of 20 years of Gender 
Equality in Research and Innovation → supported through 
the SwafS WP 2019



IV. Useful Resources



The GEAR Tool

http://eige.europa.eu/gender-mainstreaming/toolkits/gear

 Co-produced by EIGE and 
DG RTD

 Step-by-step guidance for 
implementing GEPs in RPOs

 Action toolbox: 10 key 
themes to consider in a GEP

 Concrete examples of good 
practices, building on GEP 
projects funded under FP7 
and H2020

28

http://eige.europa.eu/gender-mainstreaming/toolkits/gear


http://ec.europa.eu/research/swafs/index.cfm?pg=policy&lib=gender

SwafS - Gender Equality policy page

http://ec.europa.eu/research/swafs/index.cfm?pg=policy&lib=gender


https://ec.europa.eu/research/swafs/index.cfm?pg=library&lib=gender_equality

Publications

https://ec.europa.eu/research/swafs/index.cfm?pg=library&lib=gender_equality


Participant Portal: Gender as a cross-cutting issue

http://ec.europa.eu/research/participants/docs
/h2020-funding-guide/cross-cutting-
issues/gender_en.htm

… is part of the 
"H2020 Online Manual" 
on the Participant Portal

The section on "Gender
equality" offers definitions and
explanations as well as links to
further information

http://ec.europa.eu/research/participants/docs/h2020-funding-guide/cross-cutting-issues/gender_en.htm
http://ec.europa.eu/research/participants/docs/h2020-funding-guide/cross-cutting-issues/gender_en.htm


Thank you very much
for your attention!

For any other question and further information please contact:
RTD-GENDERINRESEARCH@EC.EUROPA.EU  
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