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How does the EU work on gender equality?

e )
eDirectives and Recommendations
(Equal pay, maternity leave, e Strategic Engagement for
parental leave, etc.) gender equality
<\Women on company boards: = Europe 2020
legislative proposal Policy/ e The Barcelona Targets
= Work — life balance Directive: Legislation ey
legislative proposal Objectives
\ J
f
Awareness )

Raising

e PROGRESS and Daphne
« Rights, Equality and Citizenship
e Horizon 2020

* European Structural and
Investment Funds

\_

eEuropean Equal Pay Day

eYear of focused actions to
combat violence against
women

eExchanges of good practices

J




Policy context

Core value of the European Union (Art. 2 & 3 Treaty, 8 TFEU)
Directives on Gender Equality on the labour market

EC Strategic Engagement for Gender Equality 2016-2019

UN Sustainable Development Goals

Priority of the European Research Area (ERA)

Council Conclusions of 1 December 2015 on Advancing Gender
Equality in the ERA

Horizon 2020: Cross-cutting issue + dedicated funding (SwafS)
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Equality between women and men
is a fundamental principle of the EU treaties.

We all benefit when...

research includes sex and
gender analysis

[ ]
r

scientists and
innovators can contribute to R&l
with their skills and knowledge

Closing g en d @VF gapsin

results and innovations
are relevant to

European

Research and Innovation Commission




11. The Facts: Quantitative
Evidence of Gender Equality In
R&I1 In the EU
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Gender gaps are diminishing in R&lI,
but a lot more remains to be done
to achieve gender equality.

# Women in R&l

women| men
Heads of higher-education

institutions 22%

Top-level researchers
(grade A) 24%

Researchers 33%
PhD graduates 48%

HORIZON 2020

Average unadjusted pay gap in
research & development
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Gender gaps are diminishing in R&l, '
but a lot more remains to be done ¥ Women in R&

to achieve gender equality.

Inventors Women entrepreneurs
27% 32% P 9% 31%
Women board Women authorship of Patent applications with Women
members in research scientific publications women registered as &t entrepreneurs
organisations InCentors m

#EU4Women | #WomeninScience

Closing gend er gaps in European

Research and Innovation = Commission
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- She Figures 2018
launched on 8 March!

SHE FIGURES e Leaflet with key figures

2018

e Full publication
e Handbook

Download She Figures 2018
https://publications.europa.eu/en/publication-detail/-
/publication/9540ffal-4478-11e9-a8ed-
Olaa75ed7lal/language-en

Download the She Figures handbook 2018
https://publications.europa.eu/en/publication-detail/-
/publication/09d777dc-447c-11e9-a8ed-
Olaa75ed7lal/language-en



https://ec.europa.eu/research/swafs/pdf/pub_gender_equality/she_figures_2015-final.pdf
https://publications.europa.eu/en/publication-detail/-/publication/09d777dc-447c-11e9-a8ed-01aa75ed71a1/language-en

European
Commission

Figure 6.1 Proportion (%) of men and women in a typical academic career, students and academic staff, EU-28, 2013-2016
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Figure 6.2 Proportion (%) of men and wormen in a typical academic career in science and engineering, students and academic
staff, EU-28, 2013-2016
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111. EU Support to Gender Equality
IN R&1 (Horizon 2020)



Gender equality as a cross-cutting
Issue In Horizon 2020

The promotion of gender equality, including the integration
of the gender dimension in research and innovation content, is
enshrined in the three core documents of Horizon 2020:

Horizon 2020 Regulation (Articles 14 & 16, link)
Rules for participation (link)

Specific Programme implementing Horizon 2020 (link)



https://ec.europa.eu/research/participants/portal/doc/call/h2020/common/1595116-h2020-eu-establact-oj_en.pdf
http://ec.europa.eu/research/participants/data/ref/h2020/legal_basis/rules_participation/h2020-rules-participation_en.pdf
https://erc.europa.eu/sites/default/files/document/file/Specific%20Programme%20Horizon%202020_council_decision_establishing_the_specific_programme_implementing_Horizon_2020.pdf

3 Objectives for Gender Equality in Horizon 2020

Gender balance
and equal
opportunities in
project teams

Gender dimension at all levels
In research and
innovation (R&l)
content
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The move towards institutional change

H2020 2014-2020
Gender equality plans

ERA Roadmap
National Action Plans

FP6 2002-2006

Gender action
plans in
projects

FP7 2007-2013
Structural change
2009: ERA in Lisbon Treaty
2012 ERA Communication




European

— FP7-SiS

Structural change in research organisations and universities

Implement Gender Action/Equality Plans

Survey Gender Debate Initial focus on STEM
Database of management Guidelines  \vethodology/Partner for impartially monitoring/assessing progress
programmes Produce Guidelines

Gender dimension in research content

PRAGES WHIST genSET GENIS LAB FESTA GENOVATE TRIGGER
DIVERSITY Gendera INTEGER STAGES GENDERTIME GARCIA
EGERA
( GENDER
k FRQMOT NG GENDER(QUALIY\‘ NR[SEARCHIN;T YUY ONS AND

GenPORT



http://ec.europa.eu/research/swafs/pdf/pub_gender_equality/structural-changes-final-report_en.pdf#view=fit&pagemode=none
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— H2020-SWAFS

Implement the 3 objectives of gender equality as an ERA priority through gender equality plans

RPOs and RFOs - Partners at a starting stage - Professional associations recommended

Support from the highest Explain role of middle Make use of the GEAR Tool in
management level management (2016) GENDER EQUALITY IN

GENERA SAGE TARGET CHANGE SPEAR
LIBRA EQUAL-IST GEECCO SUPERA Gender-SMART
PLOTINA Baltic Gender R-1 PEERS GEARING-ROLES
G E D | | G EN D ER y n ﬂ. Gender Equality

EFFORTI ACTION Wo W GE ACADEMY

'E *GENDER GRANTeD
ove Promating gender equality in H2020 and the ERA

REA-RTD GEP
Cluster event
(Feb 2018)



http://ec.europa.eu/research/swafs/pdf/pub_gender_equality/KINA26565EN-web.pdf#view=fit&pagemode=nonele

Common features

Target universities and research organisations

Aim at changing practices to remove gender
Inequalities (discrimination and biases)

Systemic approach supporting a combination
of actions

Aim at lasting effects (evaluation &
monitoring)
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Evolution of the GEP topics

Move from conceptualisation and debate, to actions within
partner universities and research organisations (RPOs & RFOs)

Increasing importance given to:

Analysing the situation in light of national and EU policy/legal context

Support from highest level management and active role of middle
management

Monitoring/assessment with targets and indicators

Sustainability

Build on lessons learned and good practices: use the GEAR Tool

Creating communities of practice

Developing gender knowledge
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Take care of the needs/interests of both
men and women when you prepare research and innovation projects.

11111111111 LI

HORIZON 2020
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Gendered|;

Innovations

30N3I08 |

3NIDIOIN ? Hl']V!Hl s

Science » F
44 P e 5 A -l adl™

é'e'x and Gender Methods for Research | Gendered innovations

_FEATURED CASE STUDIES Why Gendered Innovations?
| “Gendered

'RECOMMENDATIONS

TRANSFORMATION

el
sex and gender
analvsis to create

European
Commission
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Gendered Innovations

v International Expert Group funded under FP7

v' Developed methods of gender & sex analysis
into R&I content

v' Case studies on creative power of the gender
dimension in R&I (in health & medicine,
science, engineering, environment, etc.)

http://ec.europa.eu/Zresearch/swafs/
gendered-innovations/Zindex en.cfm

v Follow-up Expert Group being launched under Horizon 2020

New case studies from e.g. H2020 funded projects, in different fields (health,
food, neuroscience; Al, robotics; climate change; urban planning, transport...)

Refined methodologies, checklists and other resources

Awareness raising and training materials



http://ec.europa.eu/research/swafs/gendered-innovations/index_en.cfm

* K

European

Commission
I

EU Prize for Women Innovators

for the most innovative women entrepreneurs
across all sectors

2011-2019

six contests: g .

541 applications )
55 finalists & Rising
21 winners* ] N Innovator
young innovator
More: www.ec.europa.eu/women-innovators
RTD-WOMEN-INNOVATORS®@ec.europa.eu

HORIZON 2020
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Gender toﬁzs In SwafsS WP 2019

Deadline: 2 April 2019

Type of M€ I\B/I€d
Action min/max 'u' get
(indicative)
_SwafS—09—2019 Support _research organisations to CSA 5 5/3 9
implement gender equality plans
SwafS-11-2019 Scenarios for an award/certification
system for gender equality in research organisations RIA 1.50 1.50
and universities in Europe
Swafs-12-2019: The gender perspective of science,
technology and innovation (STI) in dialogue with RIA 2 2
third countries

Gender topics in SwafS WP 2020 will include:

SwafS-09-2020: Support research organisations to implement gender equality

plans

SwafS-25-2020: Gender-based violence in research organisations and universities




1999-2019: 20 years of EU action
for Gender Equality in R&I

Series of policy events/actions organised through 2019
building on the SwafS gender policy oriented projects

Finnish Presidency Conference (23-24 October 2019)
Return to Helsinki - Stocktaking of 20 years of Gender

Equality in Research and Innovation — supported through
the SwafS WP 2019
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The GEAR Tool

Gender Equality in Academia and Research - b B0
GEAR tool

Co—prOduced by EIGE and Making a Gender Equality Plan
DG RTD

Whatis a WEquality Plan? Why cha e structural What thg has 1o say
Step-by-step guidance for v [\ r i --

iImplementing GEPs in RPOs

ACti O n to O I bOX : 1 O key > GEAR action toolbox 5 In need of arguments? » Analytical paper on gender mainstreaming
themes to consider in a GEP

> Obstacles and solutions > Whao is the GEAR guide for? > Opinion paper on gender mainstreaming in

Concrete examples of good
pl’aCtlceS, bUiIdlng on GEP Downloads:

projects funded under FP7 bommewe

and HZOZO <% Chapter 'Guide to Structural Change in Academia and Research Organisations" in 23 EU languages | Select language

<5 Analytical paper (693.02 KE)

[¢3

Opinion paper (414.37 KB)

http://eige.europa.eu/Zgender-mainstreaming/toolkits/gear

28



http://eige.europa.eu/gender-mainstreaming/toolkits/gear
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Commission and its priorities Pol formation and services

m European
Commission

Home > Research and Innovation > Research by area >

Science With And For Society (Swafs)

SwafS - Gender Equality policy page

English @ Search Search

Home About Funding Policy v Events e-Library

Gender Equality

The European Commission is committed to promoting gender equality in research and
innovation (R&I). Itis part of the Commission's_Strategic engagement for gender equality in all
EU policies for the period 2016-2019. In addition, the EU has a well-established regulatory
framework on gender equality, including binding Directives, which apply widely across the
labour market including the research sector.

tional Day of Worrien an... S‘do ad
i 7 Aregaf@eRplustard  Partager

Thouah aender inequalities in R&I nersist the latest “She Fiaures” nublication shows that

Publications

+ She figures 2018 Study | Handbook

+ Guidance to facilitate the implementation of
targets to promote gender equality in research and
innovation (A 582 KB)

+ Interim Evaluation: Gender equality as a
crosscutting issue in Horizon 2020 (}- 829 KB)

+ Report from the workshop on Implicit Gender
Biases during Evaluations: How to Raise
Awareness and Change Attitudes (}- 1.2 MB)

More Info

« "Science Education for Responsible Citizenship” -
New report on Science Education

+ Eurobarometer Qualitative Study: Qualitative
survey about Public Opinion on Future

Innovations. Science and Technology.
* Indicators for promoting and monitoring

http://ec.europa.eu/research/swafs/index.ctm?pg=policy&lib=gender



http://ec.europa.eu/research/swafs/index.cfm?pg=policy&lib=gender

Interim Evaluation:

Gender equality as a

crosscutting issue in
Horizon 2020

/fendered
=" ovations

European
Commission

Guidance to facilitate

the implementation of targets
to promote gender equality
in research and innovation

IMPLICIT GENDER BIASES DURING EVALUATIONS:
HOW TO RAISE AWARENESS AND CHANGE ATTITUDES?

SHE FIGURES

2018

She Figures Handbook 2018



https://ec.europa.eu/research/swafs/index.cfm?pg=library&lib=gender_equality
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Participant Portal: Gender as a cross-cutting issue

RESEARCH & INNOVATION

H2020 Online Manual
My Arma - User accounk & roles
Login with ECAS:
Rolex & acoess rights
Terms and Conditions of Liss
Grants
Apphying for funding
Find o call
Horizon 2020 structurs

Find partners or apphy ==
individual
Registers in the Beneficiany
Register
Registration of your
organization
LEAR appointment
Valigation of pot=ntial
Beneficiaries.
Financial viability check
Dusts updats:
Cerifications
Submit a proposal
From evaluation to grant
signaturs
Efigibility check
Evaluation of proposals
Eligibility and =vahsstion
criteria
Evaksation process and
results
Grank preparalion
Grank signature
Grant management
Keeping reconds
Amendments
Reports & payment requests

Dissemination & exploftation
of results
Checks, audits, reviews &
investigations.
Financial instruments
Prizes
Working == am mspert
Expert registration
Contracting & payment
Expert roles 8 tasks

Cross-culling issues

Intermational cooperation
Ethics
Intellctusl property
SMEs
Links to regional policy

>HZDZ0 onli

International cooperation Ethics Intellectual property

Gender equality

GENDER EQUALITY & GENDER DIMENSION IN RESEARCH & INNOVATION COR

In Herizon 2020, gender iz addressed az & cross-cutting issue in order bz rectify imBalances between women and men as

far &5 the implementsation of projects is concerned, 2nd to intzgrats & gender dimension in the research and innovation

conbent.

1. Horizon 2020 applicants are =ncoursged to promote =qual opportunities in the implementation of the sction proposed
and to enzure = balanced pacbicipation of wemen and men in tieir profect beams at all levels induding management

structures.
2. The gender dimensien is explicitly integrated in several topics across all sections of the Work Programme:
- an in-depth understanding of men and womens’ nests
- bebaviours and sttitedes contributes bo the scentific quality and societsl relevance of knowledge
- technologi=s and innowations produced

It also contributes to the production of goeds and services betrer suited to potential markets.

roer dimension

All H2020 research topics with = g
Search topics and calls by keyword

PROJECT REQUIREMENTS

When applying for Tunding wnder a 't with & gender ", you should:

- enzures that gender issuss are integrated at various stages of your proposed project

- imclude spesific studiss whers relvant.

¥ou may sl=o inchede & gender slement in 2 project propossl under any H2020 ressarch opic, if you think it is
rel=vant.

EVALUATION

The gender aspects of propos=d research projects will be svaluste=d as lollows:

- For flagg=d topics (¢ = gender dimenzion), evaluators will look ot how sex and/or gender analysis is
taken ints scocount in Mhe projects cont=nt

- If gender issues ars deall with in projects under other H2020 Topics with no specific gender aspect, evaluators
will =xamine them in the same way a3 any other relevant parts of the proposals.

- Genger-balanced staffing comes info play 23 & ranking factor to pricritise ex sequo proposals: Wis is Based on
staff named in the proposal who will b= grimarily responsible for carrying out the ressarch and/or innovation
sctivitims. The sx-a=quo propossl with the best gendsr telsnce ratic is ranked higher.

More on evalustion of gender sspects

GRANT AGREEMENT AND NEGOTIATIONS

When signing & grant agreement, you must taks all measures to promote equal opportunitics Between men and
women in the implementation of the project and aim for the best possitle gender balance at all lewels of stalT
assigned to the praject. including at supervisory and mansgerial level.

+ Guidance on G in H2020

/

... Is part of the
"H2020 Online Manual"
on the Participant Portal

The section on "Gender
equality" offers definitions and
explanations as well as links to
further information

http://ec.europa.eu/research/participants/docs

/h2020-funding-quide/cross-cutting-

issues/gender en.htm



http://ec.europa.eu/research/participants/docs/h2020-funding-guide/cross-cutting-issues/gender_en.htm
http://ec.europa.eu/research/participants/docs/h2020-funding-guide/cross-cutting-issues/gender_en.htm

Thank you very much
for your attention!

For any other question and further information please contact:
RTD-GENDERINRESEARCH@EC.EUROPA.EU
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